This paper examines how women in Ohio fare on eight indicators of women's economic status, in comparison with
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Women of color are particularly disadvantaged in the United States. In every state, racial and ethnic inequalities abound. In most states, these inequalities follow a general trend: white and Asian American women enjoy better wages and less poverty than African American, Hispanic, and Native American women.
The economic status of all women is intimately linked to women's well-being in other areas of life and impacts women over the lifespan. For example, a woman's earnings, access to health insurance, and likelihood of poverty may affect her ability to provide a decent quality of life for her family, to maintain her and her family's health, or to move out of a violent or abusive relationship. A woman's access to a good paying job that is family-friendly and offers benefits will also affect her economic standing in old age, by affecting her Social Security benefits and her ability to save and invest for retirement.
In addition, the economic status of women plays a critical part in the success and growth of every state and the entire country. When women can contribute as full and equal participants in society, they enable cities, states, and the nation as a whole to achieve their full social and economic potential.
This briefing paper on the Economic Status of Women in Ohio assesses women's economic status in the state, drawing comparisons with women in other states and with women nationally. The paper highlights what is most promising and disappointing about women's economic progress in Ohio and outlines recommendations for policy and practice that will help the state address the economic barriers women continue to face.
Overview
While Ohio's women, like all women in the United States, have witnessed real improvements in their economic and social status, barriers to their economic equality remain embedded in the state's social and economic fabric. Nationally, Ohio ranks 25th in the nation for women's employment and earnings and 29th for women's social and economic autonomy (see Table 1 ; for more information about the methodology for the composite indices see Appendix I). These rankings place Ohio in the middle third of all states for both employment and earnings and social and economic autonomy (Maps 1 and 2).
Ohio joins Illinois, Indiana, Michigan, and Wisconsin as part of the East North Central region. Ohio is second in the region for employment and earnings and fourth for social and economic autonomy.
Ohio women's economic status over time shows little improvement or stagnation on many indicators, and decline on others. For example, since 1989, the state has seen only modest increases in women's earnings and slow improvement in the wage ratio between women and men; women's labor force participation grew between 1994 and 1998, but has stagnated ever since; since 1989 the state has trailed behind the national average for the percent of women with a four-year college degree; and the proportion of women with health insurance has consistently decreased between 1992 Ohio ranks in the bottom half of states on four indicators: women's labor force participation (26th), the wage ratio (30th), women in managerial and professional occupations (34th), and women's educational attainment (39th). African American women in Ohio are far less likely to hold at least a four-year college degree or to live above poverty than other women in the state. Hispanic women are far less likely to have health insurance than other women in the state. In Ohio, as in the rest of the nation, disparities along racial and ethnic lines impede women's economic progress. African American and Hispanic women earn less than white and Asian American women and have larger wage gaps with white men. African American women are less likely to be in managerial or professional occupations than white and Asian American women. Additionally, African American and Hispanic women are much less likely to have health insurance and much more likely to be poor than white women in the state.
With below average rankings on many indicatorsand large disparities by race and ethnicity-Ohio's women face significant obstacles to economic equality and security that impede both women and the state from reaching their full potential.
Employment and Earnings
Women in Ohio rank 25th overall on the employment and earnings composite index, earning the state a grade of C on this measure of women's economic status (Table 1) . Ohio ranks in the middle third for women's median annual earnings, at 19th in the nation, and for its ratio of women's to men's earnings, at 30th (Maps 3 and 4). The state is also in the middle third for women's labor force participation, at 26th, and for the percent of women in managerial and professional occupations, at 34th in the nation (Maps 5 and 6). These four indicators reflect women's ability to enter and secure equal standing in the labor market.
Ohio's rankings in the bottom half of states for the wage ratio, women's labor force participation, and the proportion of women in managerial and professional occupations indicate that Ohio women continue to face barriers to employment and good-paying jobs. Ohio's ranking for the level of women's earnings is slightly better, but still suggests that improved economic opportunity for women is needed.
Women's Earnings in Ohio
Earnings are the largest source of income for most families, and for dual-earner and single-mother families, women's earnings are crucial to economic well-being. In fact, over the years women's earnings have become increasingly important to families' financial status, often helping to keep them above poverty (Cancian, Danziger, and Gottschalk 1993; Cattan 1998; Spalter-Roth, Hartmann, and Andrews 1990; Winkler 1998) . While in 1979, wives' earnings accounted for 16 percent of the average family income of middle-quintile, married-couple families with children, in 2000 they accounted for 27 percent of that income (Mishel, Bernstein, and Boushey 2003) . Despite the importance of women's earnings to family well-being, women continue to earn less on average than men in every state in the nation.
Ohio women working full-time, year-round earned the same as women nationally in 2005, at $31,800 ( Table 2 ). Asian American women outearn all groups at $35,900 annually. As shown in Figure 1 , white, Asian American, and African American women in Ohio earned less than their national counterparts in 2005. Hispanic women in Ohio earned more than their counterparts did nationally, however. engineering, and mathematics, and in top business jobs. These differences in human capital and job characteristics may also result from discrimination, as women face greater barriers to obtaining education or experience or are discouraged or prevented from entering certain occupations or industries.
Research by the U.S. Government Accountability Office (2003) shows that for the period from 1983 to 2000, only two-thirds of the gap in women's and men's earnings was explained by the combined effect of differences in worker characteristics like work experience, time out of the labor force, education, industry and occupation, unionization, and work hours. An additional study found that most of the gap in earnings between men and women in 2000 occurred within given occupations (Cotter, Hermsen, and Vanneman 2004) . These findings suggest that sex discrimination continues to play a role in maintaining the gap between women's and men's earnings.
In Ohio, the wage ratio between women and men in 2005 Figure 2 ). Every state in the region, however, has a larger wage gap than the nation as a whole.
While women in Ohio earned the same as women nationally, men who worked full-time, year-round in 2005 earned more than their national counterparts, at $42,500 compared with $41,300 (see Appendix III). Thus, while higher earnings opportunities elude women, they are more available to men in Ohio.
Race-and gender-based earnings disparities in Ohio come to the fore when the wages of women workers are compared to those of white men, typically the most privileged. 
Women's Participation in the Labor Force in Ohio
The rise in women's labor force participation over the past half century constitutes one of the most remarkable changes in women's position in the United States. Women from all social, racial/ethnic, and educational backgrounds look for and find work outside of the home. Women's access to the labor market affects their access to other resources that result from employment, like earnings, health benefits, and Social Security benefits later on in life.
Ohio falls in the middle of all states (26th) for the percent of women in the labor force (in other words, women who are employed or unemployed but looking for work) in 2004, at 60.4 percent ( Table 2 ). African American women had the highest, at 61.6 percent. White women (59.8 percent) and Hispanic women (58.6 percent) fell between these groups.
Ohio Women in Managerial and Professional Occupations
The occupations and industries in which women work have a strong influence on their earnings, benefits, and opportunities for growth. For example, women in managerial and professional positions and those who own their own businesses often earn more and have greater job flexibility than those in service jobs ( Combined, these indicators reflect women's access to economic opportunity and independence. Ohio's ranking and grade in this area make clear the need for increased investments in women's health care coverage, educational access, entrepreneurship, and poverty reduction to put women on the road to economic independence.
Ohio Women and Health Insurance
Health insurance coverage is critical to women's economic stability. Health problems can create major obstacles to women's ability to work, and employer-provided health insurance coverage improves women's job retention (Lee 2004) .
Ohio ranks 17th in the nation for the percent of women with health insurance coverage, at 85.9 percent in 2005 (Table 1 ). This rate of coverage puts Ohio ahead of the national average of 81.4 percent, but behind states like Minnesota, which ranks first at 91.0 percent, and Hawaii, which ranks second at 88.6 percent (Appendix III). Ohio ranks third of six managerial and professional occupations, behind Illinois and Michigan where 33.0 percent and 32.5 percent of women, respectively, hold such occupations.
Women's access to employment in professional and managerial jobs also varies by race and ethnicity. As Figure 3 shows, Ohio's white and African American women were less likely to be in managerial and professional jobs than their national counterparts in 2005. Asian American women were much more likely. In fact, over half of the state's employed Asian American women (52.8 percent) held such occupations, far above the rate of 44.5 percent among Asian American women nationally. Data for Hispanic and Native American women in Ohio were excluded due to small sample sizes.
African American women in Ohio fare the worst. Only 29.6 percent held managerial or professional jobs in 2005, below the rate for their national counterparts as well as for white and Asian American women in the state. The implications for this are far reaching-African American women face a substantial barrier to a category of positions that provide good pay, professional growth, and a host of benefits that would positively impact their economic well-being. 
Women's Educational Attainment in Ohio
Women's access to education influences their access to the labor market, earnings, and career advancement. Women in the United States have made steady progress in increasing their levels of education. The proportion of women 25 and older with a college degree or more has nearly doubled from 13. color who continue to lack access to higher education.
Ohio falls in the bottom third nationally for the proportion of its women aged 25 and older with a fouryear college degree or more, at 39th (22.7 percent in 2005) . This puts women in the state behind their national counterparts (26.5 percent of whom hold at least a four-year college degree), and far behind the nation's frontrunners, such as the District of Columbia (45.3 percent and 1st in the nation) and Massa- Ohio women's educational attainment differs greatly by race and ethnicity, with 22.8 percent of white women, 55.3 percent Asian American women, and only 14.3 percent of African American women holding a four-year college degree or more in 2005 (data for Hispanic and Native American women were excluded due to unreliability of sample sizes; see Figure 5 ). Both white and African American women do worse than their national counterparts, but Asian American women in Ohio far exceed Asian American women nationally. The low rate of educational attainment for African American women has serious implications for their ability to move out of low-wage jobs, which they are more likely to hold, and poverty, which they are more likely to experience.
Women's Business Ownership in Ohio
Owning a business can bring women increased control over their working lives and create important financial and social opportunities for them. It can encompass a wide range of arrange- Ohio should invest in policy options that support women as workers and mothers and as important contributors to the state's economy. High quality, affordable child care services are critical to women's ability to enter the labor market and to find and retain employment. Ohio is to be commended for increasing the value of its refundable tax credits for child and dependent care targeted at low-income families, and should continue to do so (National Women's Law Center 2006). The state should also expand public funds and eligibility through Temporary Assistance to Needy Families and the Child Care Development Fund to ensure poor and low-income Ohio women have access to safe, reliable, and nurturing environments for their children without exhausting their income.
Ohio's recent raise in the minimum wage (Grant 2006 ) is a step in the right direction for improving the situation for working women, but state and local policymakers should not stop there. Local living wage ordinances based on good measures of what a family needs to maintain a basic standard of living would greatly improve women's economic well-being. To do this, local governments could adopt an Ohio Self-Sufficien-
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Conclusions and Policy Recommendations
Women in Ohio face substantial challenges that demand attention from policymakers, advocates, and researchers alike. The economic status of the state's women is mediocre at best, with rankings in the bottom half of all states on four of eight indicators-the wage ratio, women's labor force participation, women in managerial and professional occupations, and women's educational attainment. These indicators represent fundamental issues of gender equality and access to opportunity.
Furthermore, disparities by race and ethnicity impede many women of color in the state from equal and sufficient access to higher education, health care, and better paying jobs. The state's African American women in particular lack access to opportunity and resources that allow for economic security and stability. Ohio must invest more in its women, to improve both their status and the economic well-being of the state as a whole. Policies and programs designed to diminish gender-and race-based inequities should be at the forefront of local and state policymaking efforts. 2005) . This measure assesses the wages needed for a basic standard of living that includes family expenses like child care and housing. It is a measure that can serve as an income eligibility guideline for programs and policies designed to help families achieve economic security.
Women in Ohio would benefit from better state and local data collection that allows for gender-and age-based analysis and evaluation of policy impact and outcomes. Data collection that allows for breakdowns by sex and age will help Ohio's advocates and policymakers understand the differing impacts of policies, programs, and practices on women, men, girls, and boys.
Women in Ohio need policies that will help to keep them and their families safe from financial hardship due to health problems or accidents.
Public health programs like Medicaid should be expanded to reach a wider range of at-risk and uninsured women whose incomes are above the current eligibility limit of 100 percent of the poverty line (Community Research Partners 2004) , but who are still in need of public services.
Women workers in Ohio would benefit from paid time off programs including sick days, parental leave, and time for family care-benefits often least available to the lowest-paid workers. Access to these benefits can be expanded through federal and state policies such as minimum paid time off standards, new temporary disability programs, and extension of existing programs to include family care benefits.
Ohio should invest in non-traditional job training programs for women, to help move them out of the low-wage labor market and into jobs that are stable and family-friendly, and that provide health and other benefits. Women's business ownership can be encouraged by increasing contract set-asides for womenowned businesses at all levels of government. Public funds for providing technical assistance and loans to small businesses can also be augmented. Large corporations can enhance their business development policies for contractors and suppliers to improve the success of women owned businesses.
Ohio women would benefit from policies and practices that promote and encourage women's political leadership and voice, including in elected and appointed government leadership positions. More space for women at the state's decision-making tables will help bring a gender lens and more balanced perspective to public policy-making by affording women a greater opportunity to raise the visibility of and address the social and economic issues they face in their communities. Ohio's political parties and advocacy groups should encourage and promote women to run for political office.
• To grade the states on this composite index, values for each of the components were set at desired levels to produce an "ideal score." Women's earnings were set at the median annual earnings for men in the United States as a whole; the wage ratio was set at 100 percent, as if women earned as much as men; women's labor force participation was set at the national figure for men; and women in managerial and professional positions was set at the highest score for all states. Each state's score was then compared with the ideal score to determine the state's grade.
Women's Median Annual Earnings: Median yearly earnings (in 2005 dollars) of noninstitutionalized women aged 16 and older who worked full-time, year-round (more than 49 weeks during the year and more than 34 hours per week) in each year. Earnings were converted to constant dollars using the Consumer Price Index Research Series (CPI-U-RS), and the median was selected from the merged data file for the three years. Three years of data were used in order to ensure a sufficiently large sample for each state. Sample sizes for women range from 800 in Montana to 6,834 in California; for men, sample sizes range from 1,087 in Louisiana to 10,401 in California. These earnings data have not been adjusted for cost-of-living differences between the states because the federal government does not produce an index of such differences. Although all the data presented combine data from 2003, 2004, and 2005, they Composite Social and Economic Autonomy Index.This composite index reflects four aspects of women's social and economic well-being: access to health insurance, educational attainment, business ownership, and the percent of women above the poverty level.
To construct this composite index, each of the four component indicators was first standardized. For each indicator, the observed value for the state was divided by the comparable value for the United States as a whole. The resulting values were summed for each state to create a composite score. To create the composite score, women's health insurance coverage, educational attainment, and business ownership were given a weight of 1.0, while poverty was given a weight of 4.0 (in the first three series of reports, published in 1996, 1998, and 2000, this indicator was given a weight of 1.0, but in 2002 IWPR began weighting it at 4.0). The states were ranked from the highest to the lowest score.
To grade the states on this composite index, values for each of the components were set at desired levels to produce an "ideal score." The percentage of women with health insurance was set at the highest value for all states; the percentage of women with higher education was set at the national value for men; the percentage of businesses owned by women was set as if 50 percent of businesses were owned by women; and the percentage of women in poverty was set at the national value for men. Each state's score was then compared with the ideal score to determine its grade. The data included in this report for whites, African Americans, Asian Americans, and Native Americans do not include Hispanics, and Hispanics, who may be of any race, are reported separately. In contrast, most data produced by the Census Bureau include Hispanics in whatever racial group they report and then, in addition, note the number who also report being Hispanic. As a result, the numbers in this report for the various racial groups generally differ from Census Bureau numbers. Our vision is to be the primary force enabling women and girls to take their place as equal partners in a just and sustainable community. We accomplish this through our mission to transform the lives of women and girls in Greater Cincinnati through fundraising, grant making, research, and advocacy to make our community a national leader in creating opportunities for women and girls. The Women's Fund of Central Ohio is a public foundation that promotes positive social change for women and girls in Central Ohio by growing women's philanthropy and making grants to programs that expand opportunities for women and girls. The Fund serves Delaware, Fairfield, Franklin, Licking, Madison, Pickaway and Union counties, giving voice and visibility to the over 800,000 women and girls in Central Ohio.
The Women's Endowment Fund of Akron Community Foundation is a permanent endowment committed to improving the lives of women and girls in Summit County and assisting women in their growth as philanthropists. The fund serves as a vehicle for change, bringing diverse community groups and individuals together to develop new approaches to meet the needs of women and girls. Its current focus is on programs that empower women economically and that increase safety and reduce violence in women and girls lives. A contribution to this briefing paper was also made by the Summit County Department of Job and Family Services.
The mission of the Institute on Women, Gender, and Public Policy at The Ohio State University is to bring coherence and stability to efforts to research complex societal issues through the eyes of women and to enhance and expand these efforts in interdisciplinary ways that effectively serve the 5.8 million women and girls living in the state of Ohio.
